BPET Equality, Diversity and Inclusion Policy



Bellevue Place Education Trust ~ Our commitment

Learn. Enjoy. Succeed.

Every BPET child and staff member enjoys a broad (LEARN) and enriched (ENJOY) learning
experience, enabling them to achieve far greater individual success (SUCCEED) than they might
previously have thought possible.

Our Mission
To grow hubs of like-minded, autonomous schools with a strong support network,
all of which combine academic rigour with highly enriched opportunities that deliver
a personalised approach to education and exceptional outcomes for all.

Our Difference
We are leading the way in delivering high quality education through skills-based and
knowledge rich curricula, applying the best of the independent and state sectors to
deliver breadth of opportunity and pupil enrichment. We empower all our schools as
individual entities that best meet the needs of the communities they serve and have
a strong relationship with families, who are our key partners in delivering the vision.

Our Promise












5.2 The duty to make reasonable adjustments covers all aspects of school life, including the
curriculum, classroom organisation andtimetabling, access to facilities, clubs and visits,
sports and policies.



7.1

Uniform policy

The BPET Uniform Policy is consistent with this policy. The same uniform policy applies
equally to all pupils, irrespective of their gender, gender reassignment, race,disability,
sexual orientation, religion or belief or special educational needs, subject to
considerations of safety and welfare. However, all schools will consider reasonable
requests to alter the uniform, for example for genuine religious requirements and in
making reasonable adjustments for disabled children to



12.2  Where appropriate, the school will endeavour to make all reasonable and effective
adjustments during the recruitment and selection process. Where recruitment and selection
is carried out by a third party, on behalf of the school, we will take all reasonable steps to
ensure they adhere to the principles of this policy.

13 Implementation, monitoring, evaluation and review

13.1  The designated senior member of staff with overall responsibility for the implementation,
monitoring and evaluation of this ‘Equality, Diversity and Inclusion Policy’ in each school is the
Head Teacher.

13.2  Additional support would also be provided to any parent or significant person, wishing to
know more about the policy and procedures outlined above. A copy of this policy document
is available for inspection on each school’s premises during office hours and an electronic copy
is posted on our website.

13.3  The Equality, Diversity and Inclusion Policy will be reviewed on a three-year cycle by the BPET
central Team in consultation with Headteachers, led by a BPET 81.92 reW*HQg0.0000081 0 59.32 81.9 reW B



